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As educators and professional nurses, we
have all been saddened by the blunders
that have been happening recently in
Hong Kong. Some of these are almost
inconceivable if we believe our fellow-
nurses really do engage in a therapeutic
relationship with their clients at work.
Such a relationship implies that the nurse
knows the clients well and is sensitive to
their responses. In the contemporary
curriculum design, we have been
focusing on educating our students to
solve problems and be critical thinkers.
Comparatively, we pay little attention to
education in values.

In the existing system, we need a team of
healthcare workers with wide-ranging
abilities. The nursing process is a working
framework for professional nurses, and
consists of four phases: assessment,
planning, implementation and evaluation.
The phase that can safely be delegated to
non-professional workers is probably
implementation. The professional nurse
still claims ownership of clients' care
through cont inuous moni tor ing,
assessment and evaluation of their
condition. The ability to provide direct
care is still at the centre of professional
practice. If our standard of care delivery
is lower than those who help us, such as
healthcare assistants, how can we be
credible professionals? Nurses these days
need to be educated at the tertiary level
not merely to do things right − after all,

A professional nurse or a healthcare assistant?
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one can simply practise a procedure many
times to get it right, since there is usually
one optimal way to do things right, and
practice makes perfect. However, there
are multiple ways to do things wrong, and
a thoughtful approach is therefore
important to prevent a nurse from doing
things that may harm patients. We have
all been in situations where we make
inappropriate decisions. Often, we regret
this and think that, if we had been more
prudent, we would have arrived at the
right decision. Professional nurses have
no choice but to be prudent at all times
because our work is concerned with life
and death.

Let us remind ourselves as teachers that
we need to educate our students to have
skilful hands, shrewd minds and warm
hearts, and that we ourselves should act
as role models. This is far from an ideal
situation, perhaps, but it is a charge on
our duty of care.

This will be my last address, completing
four years' service as a chairperson in
the Society. I would like to take the
opportunity to thank my colleagues, who
have diligently and faithfully worked for
the Society to promote excellent service
through quality education. It has been my
honour and privilege to work with and at
the same time learns from them. With
these selfless souls, I believe nursing is
still a wonderful profession!
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Strategies to develop the Hong Kong Academy of Nursing (HKAN)

Issues encountered in establishing an Academy of

Nursing type organization in the US

The establishment of a wide-based regulatory system for
nursing is a challenge in any country. One reason that
establishment of a credentialing process is difficult is that the
very process of educating nurses involves a wide array of
entities. The stakeholders in the credentialing process (the
entities involved) include universities, hospitals, clinical
instructors, licensing authorities and the specific entities
involved in each level of nursing sought by the individual.

At the base of advanced practice nursing regulation there must
be governmental legislation to give authority to the regulators.
The American government is designed to treat similar entities
the same way, so the regulations already in place for medicine,
physical therapy, speech/auditory, social work, teaching and
the like must be considered during the process of establishing
nursing regulation as well as the opinions of nursing
stakeholders. Stakeholders in each area of healthcare service
have a wide array of varying perspectives, and each may be
trying to drive the process in a direction that meets their own
needs without a clear understanding of how their preferences
may impact other stakeholders. Consideration of all aspects
adds layer upon layer of complexity to the process.

The first step in the process was to assure that each stage of
the nurse preparation process was managed and resourced by
accredited professionals. This meant that each 'school' or
educational institution that educates nurses must be an
accredited school; each hospital which provides clinical

training to nurses must be accredited; each instructor who
provides supervision to nurses must be credentialed; and so
on.

The "bringing together" of credentialed stakeholders to set
regulation standards was determined to be the second step in
the USA. A series of meetings were held to which leaders from
all stakeholder areas were invited. People sat at tables with ten
unrelated professionals and worked through a number of
difficult topics upon which decisions for unified action were
needed. The tables shared information with the whole group,
and a consensus was arrived upon for each one of the decision
topics. Then program evaluators solicited feedback from the
community of nurses and the community at-large via online
surveys. Reports were written, reviewed and revised, then
broadly disseminated to assure that all stakeholders were well
informed of progress being made.

Legislators were provided with written information and
booklets describing the processes and standards agreed upon
at the inter-stakeholder meetings, and their support was
solicited with the idea that they would write legislation to
protect the public via legislation that outlines the accreditation
standards for training and credentialing nurses at all levels.
Due to the size of the country and the complexity of nursing
education regularities, in the USA there are a wide array of
state and national entities who are accredited to regulate nursing
education, internship and employment. Each entity is
credentialed in turn, by a higher organization. Nursing
education, clinical internship, licensure and certification
continues to be conducted through a very complex association
of entities. For example: some entities serve one or another of

Tanya D. Whitehead, PhD is an American professor with extensive experience in developing and evaluating medical,
social service, nursing and educational programs and in obtaining, managing, and making successful government and
foundation grants. She has an Interdisciplinary doctorate degree in the fields of Education and Psychology, and has
earned certification as a Specialist in Developmental and Handicapping Conditions from the Institute for Child
Development, School of Medicine, University of Kansas. Her background includes 9 years in clinical practice, 16 years
in higher education teaching and inter-professional continuing education, and 22 years in research.

Since 2001 Dr. Whitehead has provided technical assistance to federal and international agencies for services such as
program development and evaluation, planning and implementing peer review panel workshops for the grant awarding
process, and directing data collection, analysis, and report preparation, among many others.

Since 1992 Dr. Whitehead has served as faculty at the University of Kansas, School of Medicine (1992-1996) and the
University of Missouri, Kansas City (1996 - present). In the capacity as Graduate Faculty she has designed and continues
to teach undergraduate and graduate university courses and she has an accomplished and varied publication record. She
is a former Commissioner on Accreditation for the American Nurses Credentialing Center, American Nurses Association
(2005-2008), and as a Fulbright Senior Specialist for international scholarly exchange (2009) served in Hong Kong at the
Hong Kong Academy of Nursing in collaboration with the Hong Kong Polytechnic University.
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the many areas of nursing preparation, and some entities
credential nursing employment sectors. Since there is a cultural
preference for an opportunity to select from a number of
credentialing entities, there are many organizations that offer
credentialing at the various sectors needed to produce
functioning nurses, and each of these entities are, in turn,
credentialed to do so by higher-level accredited institutions.

The American law governs regulation by setting the legal
standard and allowing institutions to compete in the free market
for client agencies, as long as they abide by the laws that govern
credentialing bodies as determined by law. While each
institution demonstrates that it follows the laws that govern
their area of operation, they are free to conduct their business
as they see fit. Most accreditation professionals consider this
to be a work still in progress.

The HKAN has now established a world-class framework for
advanced practice nurse examination and certification as well
as the organisational and operational model by which the
process will function in Hong Kong. Chief among the array of
processes and deliverables achieved during the Fulbright project
are the following:
1. Development of a mechanism for drawing together the

leaders in nursing throughout Hong Kong. Expert nurse
partners include representatives from the Nursing Council,
Department of Health, The Hospital Authority, Midwives
Council, University schools of nursing, and other
governmental and non-governmental officials.

2. Two open forum workshops to inform any interested nurses
in Hong Kong about Global Standards of excellence in
Nursing and the upcoming certification programme.

3. A working Handbook for Speciality Colleges. This booklet
contains the array of informational materials needed by our
newly formed Colleges of Nursing to create and sustain
programs for examination and certification of advance
practice nursing.

4. Application materials for HKAN Colleges of Nursing.
5. A series of workshops were held to teach expert nurses in

Hong Kong the specific world-class tools they will need to
establish and monitor programs of advanced nursing
practice certification, as shown below.

Program Development and Evaluation for Colleges
Workshop (9 & 10 December 2009)
The objectives of these two three-hour workshops were for
expert nurses to learn methods for designing and evaluating
certification college programmes. At the end of each
presentation participants had worked in their specialty groups
and were able to list examples of each of the following critical
components of program development and evaluation.
1. Trend analysis
2. Community needs and assets
3. Building community involvement and support
4. Budget setting, including programmatic components and

sustainability planning
5. Communications

6. Program evaluation plan
a. Formative Evaluation
b. Summative Evaluation

7. The Logic Model for program development and evaluation

College Certification Examination Setting Workshop (7 &
8 December 2009)
The objectives of these two three-hour workshops were to help
Specialty College officials learn techniques for designing and
implementing core content-based examinations for advanced
practice nursing. At the end of the workshop participants had
spent time working in their Specialty groups, and were able to
explain each of the following components of examination
setting and describe why they are necessary.
1. Identification and verification of core curriculum

a. Global standards
b. Blueprint for program content and outcomes
c. Curriculum Review committee

2. Standard Setting
a. Didactic program and exam
b. Application program and exam

3. The process steps of college examination writing
a. Who will write the exam
b. How to write good multiple choice questions
c. Examination review committee and pilot testing exams
d. Sample questions for one college

Accreditation Application Workshop (December 14, 2009)
The objective of this three-hour workshop was for attendees
to learn how to successfully complete the college
accreditation application process, step-by-step. At the end
of the three hour workshop participants had written a key
responses with peers from their area of specialization and
knew how to complete the application process.

Open Forum Keynote: Global Update on Advanced Practice
Nursing (December 12, 2009)
The objective of this presentation was for participants to gain
a clear understanding of current advance practice in nursing in
several regions of the world. At the end of the presentation
participants were able to ask questions regarding Hong Kong's
current work under the Hong Kong Academy of Nursing. They
were able to list at least three guiding principles in global
nursing regulation and two ways in which Hong Kong currently
has the opportunity to create a world-class advanced practice
nursing regulation and certification programme. Topics covered
included:
1. Why regulation matters
2. Guiding principles in global nursing regulation
3. Specifics of regulation of advanced practice nursing in

several countries
4. World class opportunity for Hong Kong Academy of

Nursing and all nurses in Hong Kong
a. Streamlined process across areas of specialization
b. Dovetailing nursing and medicine requirements and

processes
c. Creation and maintenance of a national database

3
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HKAN is currently working to establish a legal identity ("The
Hong Kong Academy of Nursing" or "HKAN") with the support
of the Nursing Council, Department of Health, The Hospital
Authority and other governmental officials, and we have
identified and trained leaders for each of the initial Colleges of
Nursing who will be the member associations of the HKAN.

Next steps for the HKAN are to projected as:
• Selection of a leadership team to operate each of the

Colleges of Nursing, comprised of leaders from each of
the member nursing specialties.

• Selection of leadership for the Hong Kong Academy of
Nursing to pursue legislation, regulation setting and

monitoring, and funding for the Colleges.
• Selection of leaders from the Colleges to create and manage

the following HKAN sponsored Taskforces:
♦ A Centre for Nursing Education and Testing
♦ A Clearinghouse for nursing internship-matching at

MSN and APN levels
♦ A Centre for Excellence in Nursing that provides awards

both nurses and hospitals and clinical sites on an annual
basis

♦ HKAN Accreditation of a Centre for Advance Practice
Nursing continuing nursing education accreditation

♦ Creation of a HKAN Centre for research on healthcare
outcomes
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From Hong Kong to Singapore -  A personal reflection on nursing education

Professor Sally Wai-chi CHAN

Professor and Director of Education, Alice Lee Centre for Nursing Studies,

Yong Loo Lin School of Medicine, National University of Singapore

Warmest greetings from Singapore! This essay is written
as I believe in the Chinese saying that there is always
something we could learn from others experience
( ). It is also meant to be a sharing
of personal reflection about nursing education in Hong
Kong.

About Singapore and its development of nursing
Like Hong Kong, Singapore had been a British colony. It
became an independent republic within the Commonwealth
Nations on 9 August 1965. Today, Singapore is a dynamic
city as well as one of the important economic hubs in the
region of Southeast Asia. The geographic size of Singapore
is about 65% of that of Hong Kong. It has a population of
4.99 million with Ethnic Chinese as the majority along with
Malays, Indians, and other ethnic groups. The official
languages in Singapore are English, Chinese, Malay, and
Tamil. At the beginning of March 2010, Singapore decided
to stick to the 18-year ban on the import and sale of chewing
gum, which has become an international symbol of the
image as a strict society.

In Singapore, the development of the nursing profession and
education is naturally a part of the national policy in healthcare
services. The Singapore Nursing Board (SNB) is the statutory
regulatory body for nursing. It has a vision to become "a global
leader in nursing legislation" and its values include compassion,
commitment, integrity, professional excellence, respect, and
transparency. Its functions include registration and enrolment
of nurses, and the registration of midwives. From 2005
onwards, The SNB is also responsible for the certification of
Advanced Practice Nurses (SNB, 2010).

Nursing in Singapore is going through an exciting
transformation. The nursing services are currently provided
by both Enrolled Nurses (ENs) and Registered Nurses (RNs).

Having been a nursing educator in Hong Kong for 25 years, Professor Sally Chan moved to Singapore

to work at the Alice Lee Centre for Nursing Studies of the National University of Singapore in mid

January 2010. She has been so deeply involved in the development of nursing education and the nursing

profession in Hong Kong and likes to share her new experience in Singapore which brings her to reflect

on the values and visions of nursing education.

ENs are trained through a 2-year programme offered by the
Institute of Technical Education, whereas RNs are trained in a
3-year programme offered by polytechnics, or the new bachelor
degree programmes offered by the Alice Lee Centre for Nursing
Studies (ALCNS) of the National University of Singapore
(NUS).

The programme of Master of Nursing (MN) in Advanced
Practice Nursing (APN) was first offered by the School of
Medicine of the NUS in 2003 and it is now administered by the
ALCNS since its establishment in April 2005 (NUS, 2006). The
curriculum of the MN programme was revised in 2009 to be in
line with international development of APN education. There
are three major components in the MN curriculum, including
the graduate core, advanced practice nursing core, and specialist
core content. The MN programme had 14 students in its first
intake and the class size has now increased to more than 50. In
2010, there are 52 APNs certificated by the SNB.

There are a small number of nurses studying for a Doctor of
Philosophy (PhD) degree at the School of Medicine of the NUS.
The ALCNS will start its PhD programme and a Master of
Science (Nursing) in the academic year 2010-11. That will be
another milestone for the development of postgraduate nursing
education in Singapore.

Establishment of the ALCNS
The ALCNS is a department in the Yong Loo Lin School of
Medicine of the NUS. Currently it is the only university nursing
department in Singapore. It was set up in 2005 with  seed
funding of S$10 million donated by the Lee Foundation. The
ALCNS is named after Mrs. Alice Lee, the mother of Dr. Lee
Seng Gee, a medical doctor and a prominent Singaporean
philanthropist. The formation of ALCNS is to help address the
growing demand for graduate nurses in Singapore and the
region (NUS, 2006).
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The BSc (Nursing) programme offered by the ALCNS is the
first local undergraduate nursing degree. It is a 3-year
programme. Graduates become qualified RNs, and can then
choose to continue with one year of further study for a Bachelor
of Science (Nursing) (Honours) degree. In the first intake of
the programme, there were 50 students and they graduated in
2009. Eighteen graduates from this first cohort continued with
the Honours programme and they will graduate in the first
quarter of 2010. The class size of the BSc (Nursing) programme
continues to grow and will reach 200 students per intake in the
near future.

Like all tertiary institutes, the ALCNS has an international team.
It is the intention of the university administration, under the
government's directives, to recruit experts globally to work with
the local multi-racial academics. On top of the differences in
cultures, religious beliefs and practices, there is always a need
to maintain a balance of the interests of different ethnic groups.
To ensure a harmonious and productive work environment, it
requires good understanding of, high level of sensitivity to,
and respect for the preferences and rituals of others. Actually,
individual differences could bring more colours to the serious
academic work.

Nursing education in Singapore
At the moment, a bachelor degree is not required for the
qualification of a RN in Singapore. With the establishment of
the register for APNs with the requirement of a master degree,
diploma-prepared RNs are now motivated to obtain a bachelor
degree. This can be done through conversion bachelor degree
programmes offered by universities from Australia and the
United Kingdom.

Enrolled nurses' training continues in Singapore with a huge
number of graduates every year. The training is offered by
Institute of Technical Education. Graduates will obtain a
National Institute of Technical Education Certificate after two
years' training.

The nursing education system in Singapore very much reflects
the national policy of manpower planning and the development
of general education system. Singapore's education system is
generally known to adopt a utilitarian approach that it would
produce the talent for meeting the needs of the society or the
type of industry the government considers important. Singapore
children enjoy good primary and secondary education as
evidenced by the good quality hard and software. The use of
English as the first language equips the child with the ability
of international communication. Academic performance in
primary and secondary is used for allocating the child to the
different continuing education facilities, including the institute

of technical education (ITE) at the 'certificate' level, the
polytechnic at the 'diploma' level', and the university at the
'degree' level. For nursing education, RNs are prepared at both
the diploma and degree levels. Those with an honours degree
can continue into masters or PhD programmes and move up
the career ladder. Such a system has actually given students
high motivation to get good grades. In general, students tend
to compete with their classmates for better academic
performance. Most students are well focused and study hard.

The SNB has the authority to regulate both the professional
qualifications and the educational programmes leading to
nursing qualifications. All those much demanded bachelor
degree conversion programmes offered by overseas universities
need to be accredited by the SNB, which is not a practice
common to many other places, including Hong Kong. This
seems to be a way that the professional regulatory body can
effective control the quality the nursing programmes, local and
overseas alike.

Issues of development of nursing education in Hong
Kong
The first pre-registration nursing degree programme leading
to RN qualification was offered in 1990. There were 50 students
in the first intake. Today, there are about 200 in each class
(Chan, 2002; Chan & Wong, 1999). At one time after the
introduction of pre-registration nursing degree programmes,
there was discussion whether there should be only one grade
of nurses prepared by a bachelor degree programme, and this
new generation of nurses are expected to be able to practise as
a beginner in all areas instead of the current limitation to either
the 'General' or 'Psychiatric' streams. Then they would continue
to study further to become specialised experts in particular
clinical areas. It was also expected that ENs would be phased
out, and programmes for RN conversion would be offered to
those practising ENs if they wished to do so.

A crucial factor to make all the above happen is the change in
legislation. Such change in law has never been realized. Then,
because of the critical situation of insufficient nursing
manpower in both the public and private sectors, and in all the
primary health, critical care, and rehabilitative services, EN
training and hospital-based RN training have made a comeback
and innovative programmes like the pre-registration masters
programme have been implemented for holders of non-nursing
bachelor degrees. Young people taking these programmes can
obtain a nursing qualification at the end. There are cases of
associate degree programmes in healthcare done by community
colleges. These programmes are not accredited by the Nursing
Council of Hong Kong and do not lead to any professional
nursing qualifications.
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While advanced nursing practice has been well established,
there is a need to establish a statutory regulatory mechanism.
The Nursing Council of Hong Kong (NCHK) does not have
such authority without changing the legislation. Both the
Council and the Hong Kong Government prefer to establish
an independent organization for such purpose. It will be called
the Hong Kong Academy of Nursing (HKAN), and the HKAN
Preparatory Committee has been operating with the
government's support since June 2006. Hopefully the legislation
will be passed soon.

In order to have a clear direction of the basic and advanced
nursing education in Hong Kong and better coordination
between the educational and service sides, answers need to be
sought to many questions. Is the one-grade nursing service,
i.e. RN only, better than the present 2-tier system with ENs
and RNs? What is the advantage of keeping the current
'General' and 'Psychiatric' nurse training at the basic level?
How can we avoid sudden manpower crises? What are the
interests of the society versus those of the educational institutes
and the health service providers? With the establishment of
the HKAN, what changes need to be made with the functions
of the NCHK? How should the HKAN work with the local and
overseas universities in regulating the master and doctoral
programs?

Some personal reflection
In my nursing career since 1980s, I have witnessed and been
actively involved in the transformation of nursing education
from hospital-based apprenticeship training to tertiary
education programmes. When I was still a novice, I joined other
nurse leaders in Hong Kong in a demonstration to the then
Hong Kong Governor's House to ask for more nursing degree
places in Hong Kong. With the concerted efforts of nurse
leaders in Hong Kong, university-level nursing education
started and gradually established a firm foothold in the
university setting.

Inspired by many Hong Kong and international nurse leaders,
I have been actively involved in activities of professional
nursing organisations since 1986. These organizations include
the College of Nursing, Hong Kong, the Hong Kong Society
for Nursing Education, the Hong Kong College of Mental
Health Nursing, and the Hong Kong Academy of Nursing
Preparatory Committee. I had also been appointed by the Hong
Kong SAR Government as a member in the NCHK and have
led the Education Committee in this statutory regulatory body
for about five years. The involvement in the professional
nursing organisations and regulatory bodies is truly valuable
experience that enables me to participate in many changes in
development of nursing in Hong Kong.

In the early 2000s, the movement towards tertiary nursing
education in Hong Kong appeared very promising. Most
hospital-based nursing schools were closed and the number of
first-year-first-degree places in nursing was increasing. The
voice for one-level nurses was strong. Conversion programmes
for ENs were actively organized. What was needed was a
change in the legislation, and a good coordination between the
service and education sides for a long-term manpower planning.
It was disappointing to see that the law was not changed and
there was a sudden change of manpower in the health services
whereby many experienced nurses were encouraged to take
early retirement for the purpose of reducing human resource
costs. This resulted in a sudden nurse shortage in the following
years (Chan, 2002). The reasons for not changing the law have
not been seriously studied. Some speculation is that the
government was troubled by the many arguments over changes
in constitutional legislations, leaving many other social changes
behind. Some suggested that there was not a unified voice about
the one-level nurse and the phasing out of ENs which was an
employee group that required less financial resources for Non-
governmental organizations to employ. Undoubtedly, there are
many other reasons, including that of the risks of outbreak of
pandemics like SARS and avian flu. A thorough study of these
reasons could bring about insights to the future work of making
changes.

Since the beginning of 1990s Hong Kong has been experiencing
fast growth in specialist nursing practice and practice-oriented
higher degree programmes in nursing offered by local
universities. However, the development of APN practice in
Hong Kong has been lagging far behind places like Singapore
and Taiwan where related legislation and regulatory system
have been well set up. The work of the HKAN Preparatory
Committee started in 2006. All the related nurse groups and
tertiary institutes have demonstrated unprecedented unity to
work on the establishment of the HKAN. Yet the Hong Kong
Government still does not have a definite timetable for thePetition at the Governor's House to ask for more nursing degree places.

7



 Newsletter/May 2010Hong Kong Society for Nursing Education

related legislation. Is the government really so troubled by
politics that they have no time for important social changes?

The healthcare systems in Singapore and Hong Kong are facing
similar challenges: an increase in the aging population and
chronic diseases along with constant threats from emerging
infectious diseases, advancing the hard and software for
attaining excellence in healthcare, balancing the service
provision of public non-profit facilities and the private profit-
making agencies, etc. The governments of both places have
plans to become healthcare hubs in the region. But there are
huge differences between these two places in terms of the ways
in which they tackle similar issues. For many years, the Hong
Kong Government has repeatedly conducted consultations on
healthcare financing and has not yet had any conclusion. Both
the public and private sectors of healthcare services have long
suffered from such uncertainty. Much effort has been spent in
making frequent adjustments and coordinating the service
provisions in an uncertain environment. In Singapore with an
iron-fist government, an effective interface between the public
and private has been well established on the basis of the 'twin
philosophies' of individual responsibility and affordable
healthcare for all. There is a mixed financing system to
encourage competition and transparency (Ministry of Health,
Singapore, 2007). Singaporeans are quite proud of their
healthcare system that could effectively maintain a balance of
efficiency and equity concerns (Lim, 2004). Would the Hong
Kong Government and citizens consider learning from the
Singapore lesson?

It would only be fair to compare the performances of different
governments if there is comparable level of control in policy
making for individual governments. Also, it must take into
consideration the evaluation of these policies by the end-users
of the public polices, i.e. the society at large. Singapore is
famous for its hard-headed government, but there seems to be
more positive than negative feedback on its health policy. So,
has the Hong Kong Government made the best use of its current
dominant situation at the Legislation Council for making a

workable health financing policy? Could the Hong Kong
Government have a clear direction of developing the nursing
manpower most suited to the Hong Kong situation, and a
definite plan on how nurses should be educated in Hong Kong?

I have asked many questions in order to explore how the
development of the nursing profession in Hong Kong could be
promoted. Such intention remains a personal interest deep in
my heart though I am no longer directly involved in nursing
education in Hong Kong. I believe that every member in the
nursing profession has the responsibility to make a better future
for the profession, and would like to particularly call on young
nurses to contribute actively to making positive changes. You
have a good start by reading this newsletter of the Hong Kong
Society for Nursing Education. The following step would be
to make your voice heard and take appropriate actions. We
need to ensure that nursing profession is on an upward
trajectory and we need your participation.
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Renewal of Membership

The term of membership starts in January each year. Old members are reminded to renew their membership
by paying the Subscription Fee.

For renewal of membership, please fill in your subscription form together with the Subscription Fee to the
Society’s P.O. Box 98898, Tsim Sha Tsui Post Office. Please pay by crossed cheque made payable to ‘Hong
Kong Society for Nursing Education Ltd.’.
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Activities’ Highlights:

19 September 2009
China National Day 60th anniversary
The Society is a member of the Hong Kong Health Services Sector 60th National Day Celebration Committee. Executive
members of the Society have joined a gala dinner at the Hong Kong International Trade & Exhibition Centre on 19 September
2009 and members helped in a conference with the theme 'Healthy Nation, Healthy Hong Kong'.
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October - December, 2009
Establishing the Hong Kong Academy of Nursing
Members of the Society have actively joined a series of activities organized by the Preparatory Committee of the Hong Kong
Academy of Nursing (HKANPC). Activities included a meeting with interested nurses to discuss naming of colleges on
10 October 2009, meeting Fullbright scholar, Professor Tanya Whitehead and other interested nurses in an Open Forum on
12 December 2009 and an accreditation workshop held on 14 December 2009. So far, the HKANPC have approved establishing
eleven colleges, including the College of Nursing Education and Research. The College of Nursing Education and Research will
consist of facilitators from Hong Kong universities.

14 November 2009
This is the third year the Society co-organized a conference with the Sino-Portuguese Nurses Association on ( ) in
Macau. It was held on 14 November 2009 with conference theme of 'Disease Management'. The conference was well received
by the participants. It was generally recognized that both Hong Kong and Macau had the potential to develop advanced practice
nursing with good support from hospital management.

15 December 2009
Meeting with Mr. Wu Ting-Yuk, JP, Chairman of the Hospital Authority
Two members of the Society attended a meeting where the issue of the shortage of mentors/clinical educators for undergraduate
students was raised.

2 January 2010
Hiking
Hiking and Seafood lunch at Sai Kung

20 March 2010
24th Annual General Meeting and Anniversary Symposium
(Details will be reported in the next newsletter)

Upcoming events (members are cordially invited to take part
in the following activities, please contact us if you are interested)

30 June - 3 July 2010
The Society will organize a professional visit to Singapore. A hospital visit, a seminar presentation at National University of
Singapore and sightseeing will be included. For those who are interested to join, please contact Dr William Li via email for
registration or more information: william3@hku.hk



Notes
1. Please complete the form in English (except the Chinese name if any) and in block letters.
2. In compliance to the Personal Data Ordinance, the use of your personal particulars will be restricted to the Society only.
3. Please mail the completed form and a crossed cheque (for payment by cheque) payable to "Hong Kong Society for Nursing

Education Ltd." to PO Box 98898, Tsim Sha Tsui Post Office, Hong Kong.
4. Receipt will be issued to you when the subscription is accepted. (Please allow 4 weeks for processing)
5. No membership card will be issued. Please keep the receipt for your own reference.
6. Whenever a member pays the subscription fee, the annual membership always starts in January and ends in December of the same year.
7. The Society is a "Continuing Nursing Education" Provider and a provider of "Post-registration Education in Midwifery" accredited

by the Nursing Council of Hong Kong and the Midwives Council of Hong Kong respectively.
8. Categories of membership are:

Category Eligibility Subscription Fees*
Full Member Qualified nurse educator, or registered nurse whose area of responsibility HK $100 per annum

involves basic / post-basic nursing education
Associate Member Any person who is not a registered nurse but interested in nursing education HK $100 per annum
Affiliate Member All full-time students undergoing hospital / tertiary based nursing program HK $50 per annum
Life Member Any full member paying an one-off life membership fee HK $1,000

* No initial fees for new members or re-joining members are required.

OFFICE USE ONLY

Subscription accepted:      Yes           No Receipt No.:

1st Enrolment:                 (year) Receipt sent on:
Remark:

SUBSCRIPTION FOR MEMBERSHIP (January - December 2010)

http://www.hksne.org.hk

Phone No.: (Office / Home) (Mobile / Pager)

E-mail: Fax No.:                          (Office / Home)

Organization/Institution: Position:

Correspondence Address:

Name in English: Name in Chinese:

Subscription for (Please tick the appropriate box):
Full Member (HK$100) Associate Member (HK$100)
Affiliate Member (HK$50) Life Member (HK$1,000)

Details of the Payment: Autopayment  *Please fill in the Direct Debit Authorisation
By Cheque  Name of Bank:
Cheque No.: Amount:

Subscriber’s signature: Date:
   (dd)       (mm)       (yy)

 (Surname)                                 (Other Names)

Title:    Ms
   Mr
   Dr
   Prof

M & A / Welcome letter sent on:

Gender: Female Male

Please select the appropriate item for reference on the right:
New Member Renewal

Subscriber’s Personal Information

The Hong Kong Society for Nursing Education is a Continuing Nursing Education Provider accredited by the Nursing Council of Hong Kong &
a Post-registration Education in Midwifery Provider accredited by the Midwives Council of Hong Kong

The Mission of the Society is to achieve excellence in nursing service
through the enhancement of quality nursing education.

Membership No:
Debtors reference:


